
 

 

 

 

2020 IDERD CONFERENCE & AWARDS 

ANTI-RACISM: FROM 
CONVERSATION TO ACTION 
STRATEGIZE. MOBILIZE. ACTUALIZE. 
 

Friday, March 20, 2020 

8:30 a.m. – 4:15 p.m. 

Hart House 

The Great Hall 

7 Hart House Circle, Toronto, ON 

 

1ST AFTERNOON BREAKOUT SESSIONS 
1:10 P.M. - 2:10 P.M. 
 

 

SESSION 2A 

 

Lydia Gill, La Toya Dennie, Dr. Renee Rawlins 

Location: East Common Room, Hart House 

Title: Community Building: Equity, Inclusion and Relationship building for Black students 

 

The Office of Health Professions Student Affairs (OHPSA) welcomes Black and Indigenous high school 

students to the University of Toronto annually to explore health sciences in the Faculty of Medicine’s Summer 

Mentorship Program (SMP).  In July 2019, OHPSA and the University of Toronto’s Office of Student 

Recruitment (OSR) collaborated with the Alpha Kappa Alpha Sorority (Alpha Alpha Delta Omega Chapter) to 

launch the University College Application Program (UCAP) with the SMP students.  The partnership was 

formed by recognizing the persistent gaps in the students and the parents understanding and ability to 

navigate the post-secondary application process. 

  

The UCAP program provided a unique opportunity to address barriers to post-secondary education for Black 

and Indigenous students, both internal and external to the university, through community engagement. This 

workshop will introduce participants to a strategy of engagement for Black students using an anti-Black racist 

lens. The workshop will discuss how community building and relationship need to be central to institutional 

approaches that support equitable access and inclusion for Black students. 

 



 

 

 

 

SESSION 2B 

 

Dr. Tanya Lewis, Dr. Barbara Williams, Dr. Janelle Joseph 

Location: Music Room, Hart House 

Title: Moving From Intractability to Constructive Engagement 

 

This interactive workshop will discuss difficult questions in developing constructive engagement across 

difference (Keith Harding, 2010) to enhance our relational capacity and stay with and learn from uncomfortable 

moments. Using the Tavistock Group Relations “Exploring Difference” Workshop held in Toronto annually 

(2017-2019) as an example, workshop participants will be invited to explore questions about the possibilities 

and limitations for constructive engagement. The “Exploring Difference” workshop has brought together 

community activists, university staff and community members to work on “what is going on” in the here and 

now with large and small study groups to further understandings of how to develop constructive engagement. In 

Canada, with its colonial settler history and racisms, our pedagogy relies on discourses of ‘equity, inclusion and 

diversity’ that create a shared language into which people are instructed. While informative, these sessions do 

not develop the relational skills to engage across differences nor do they touch the rage, sadness, and despair 

which makes these conversation so intractable.  Within Tavistock model’s capacity to hold difficult feelings and 

awareness of unconscious dynamics, there is potential for constructive engagement and deeper understandings 

about how oppressive structural differences manifest in our interactions with one another and in groups. 

Participants will engage with one another in thinking about how to enhance constructive engagement. 

 

SESSION 2C 

 

Gabriele Simmons, Zahira Tasabehji, Shirin Gerami 

Location: South Dining Room, Hart House 

Title: Engaging with Diversity – Key Insights from Designing with Students, Not for Them at the UofT Innovation 

Hub 

 

With over 91,000 students enrolled, the University of Toronto’s student body is exceptionally diverse. Despite 

this, it is not uncommon for staff and faculty to discuss a monolithic “student” when contemplating learners’ 

experiences at UofT.  

 

The Innovation Hub, a student-led initiative, engages in tri-campus partnerships utilizing user-centric, empathy-

driven methodologies to influence and inform institutional decision-making processes and ensure they reflect 

the needs of the students they intend to serve. Through deep engagement with University stakeholders we 

gather data, codify and share it with our partners. The stories we collect offer insights into students’ experiences 

of race and ethnicity, gender, class, Indigeneity, sexuality, and disability on-campus, subjectivities inextricably 

linked to their learner identities. 

 

This interactive session will teach participants about the I-Hub’s methods of qualitative data collection; 

codification; key insights from student interviewees; and will include empathy mapping and needs-finding 

exercises. Participants will encounter new primary research and will be supported in reflecting on the 

implications of developing programming around a declassed and deracialized singular UofT student subject. 



 

 

 

 

SESSION 2D 

 

Elaine Cagulada  

Location: North Dining Room, Hart House 

Title: Always already entwined: Anti-racism in interpretive disability studies 

 

Disability, in contemporary times, is often regarded as a lack and an undesired condition. “Impairment 

rhetoric,” Titchkosky (2015) writes, “…is used to deliver a blow to legitimacy since it (disability) is naturalized 

as an unwanted way of being and as devastatingly negative” (p. 10). Perceived as unwanted and devastatingly 

negative, disability feels largely absent in conversations of anti-racism, if not only present through impairment 

rhetoric, where “claims are made that race is not, or should not, be disability” (Titchkosky, 2015, p. 9-10). This 

presentation, then, will explore the ways in which race and disability are always already entwined, as particularly 

demonstrated by how disabled, particularly deaf, people come to be expected and unexpected by police. 

Working with a cultural artefact that depicts a Deaf, Black man’s encounter with police, and this exploration 

brings into view the necessity of an interpretive disability studies approach to anti-racism and critical inquiry, 

such that race and disability are understood as essentially imbricated, and not to be antagonistically positioned 

or torn apart. An interpretive disability studies approach can therefore open up other ways of imagining race and 

disability together, where disability is not only a problem condition. 

 


